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RASHMEE ROSHAN LALL  

Even before he became the 
European Union’s new 
foreign policy chief, Josep 

Borrell suggested that Europe 
should speak the “language of 
power”. And German foreign 
minister Heiko Maas called for a 
“strong and sovereign Europe”, 
which could be a bigger play-
er on the world stage through 
a proposed European Security 
Council.

It is fitting, then, that Europe 
has spent time in the opening 
weeks of the new decade talking 
about war and peace. This past 
Sunday, the continent hosted a 
grand summit in Berlin on the 
Libyan conflict. On Monday, EU 
foreign ministers discussed Lux-
embourg’s push for European 
recognition of a Palestinian state.

The EU is good at talking. Asle 
Toje, a Norwegian foreign policy 
analyst and member of the No-
bel Committee, once made the 
following claim: “The European 
Union was born out of an un-
derstanding that ‘the great deci-
sions of our day will be made by 
speeches and majority decisions, 
not by blood and iron’, to reverse 
Bismarck’s quip”.

Indeed, speeches and majority 
decisions could be the essence 
of the European project and the 
reason it was awarded the Nobel 
Peace Prize in 2012. By joining 
28 countries in a grand union of 
values, the EU has brought peace 
to a once-turbulent continent. 
But what of its role beyond its 
own borders? How successful 
has Europe been as a peacemak-
er? Has it even tried, and having 
tried, succeeded?

Its record is mixed. From 
the Balkan wars of the 1990s, 
through the US invasion of Af-
ghanistan and Iraq and the Dar-
fur crisis, as well as ongoing con-

flicts in Syria, Libya and Yemen, 
Europe has suffered from its 
lack of cohesiveness. EU “actor-
ness” – to use the choice phrase 
of European scholars – has been 
hamstrung by its semi-suprana-
tional, semi-intergovernmental 
character. It could be argued that 
the bloc has not lived up to ex-
pectations that it would act as a 
great power.

When the EU has notched 
up limited foreign policy suc-
cesses in the last decade, such 
as co-ordination of sanctions 
on Russia after the annexation 
of Crimea and putting togeth-
er the 2015 Iran nuclear deal, 
they were premised on support 
from the Obama administration. 
The exception is the so-called 
Belgrade–Pristina dialogue, fa-
cilitated between the govern-
ments of Serbia and Kosovo. 
The talks began three years af-
ter the latter’s declaration of 
independence from the former 
in 2008. Within two years, the 
EU managed to broker a limited 
normalisation of bilateral rela-
tions. Though the deal was seen 
at the time as ground-breaking, 
it failed to achieve the broader 
objective of resolving Kosovo’s 
status. That failure is all the 
more biting given that the EU’s 
leverage with both parties was 
their aspirations to join the bloc 
as independent states. For Koso-
vo, recognition from certain EU 
member states – one example 
being Spain, Mr Borrell’s home 
country – continues to seem a 
distant prospect, adding further 
insult to injury.

Further afield, the prospects 
for EU-led peacemaking have 
hardly been more encouraging. 
On Syria, there has been little 
European coherence – or effort 
– beyond robust expressions 
of support for the UN-led in-
tra-Syrian dialogue in Geneva. 

When Donald Trump pulled 
back American troops from 
north-eastern Syria in Octo-
ber, effectively green-lighting 
the Turkish invasion of Syrian 
Kurdish-controlled territory, 
the EU cried foul, but not with 
one voice. And there was lit-
tle take-up of German defence 
minister Annegret Kramp-Kar-
renbauer’s suggestion that an 
international  force,  with a 
substantial German military 
contribution, be deployed to 
establish a security zone on the 
ground.

In Iraq and Lebanon, both 
rocked by popular protest, the 
EU has limited itself to calling for 
peace. There are European boots 

on the ground in Iraq – roughly 
3,000 soldiers from 19 EU states, 

ALL MEN PROFESS HONESTY AS LONG 
AS THEY CAN. TO BELIEVE ALL MEN 
HONEST WOULD BE FOLLY. TO BELIEVE 
NONE SO IS SOMETHING WORSE.
JOHN QUINCY ADAMS
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When it comes 
to peace, is the 

EU really a 
great power?

A look at Europe’s track record 
in peacemaking suggests the 

continent may be less than the 
sum of its parts 

In Libya, the EU’s 
positioning has been 

weakened by divisions 
between the north African 

nation’s former colonial 
powers, Italy and France, 

but it has been scrambling 
lately to regain the 

diplomatic initiative from 
Ankara and Moscow.  

Justin Thomas

Dysfunctional thinking and 
unhealthy mental pat-
terns are more common 

than we realise. They affect our 
relationships with our families, 
friends and colleagues. When 
these patterns remain unchecked, 
they can morph into disorders, 
manifest in how people behave 
and relate to one another. So for 
example, the frequent breakdown 
of relationships is a red flag, a 
first sign that “it’s not them, it’s 
you” and this can be a bitter pill 
to swallow.

Often, workplaces are a part 
of the problem. In nations such 
as the UK and the US, the leading 
cause of workplace absenteeism 
is depression.

If we apply the idea of person-
ality disorders to the office, it be-
comes clear that some employers 
consistently relate to their staff 
in potentially damaging ways, 
resulting in high rates of relation-
ship breakdown. In the world of 
work, of course, we choose to call 
it employee turnover.

Many of the best and the bright-
est employees quickly move on 
from toxic workplaces. Those 
who remain can become disil-
lusioned or embittered. People 
even fall ill when they have to go 
onto a toxic workplace day after 

day. It does not take a degree in 
economics to figure out that none 
of this is good for organisations. A 
toxic culture affects productivity, 
hits their bottom line, and keeps 
companies from attaining their 
objectives.

Conversely, employers who re-
late to their employees in a con-
sistently compassionate style reap 
the rewards. Such organisations 
are likely to be concerned with 
the well-being of their employ-
ees. They put in place initiatives 
to promote contentment, along 
with fostering a strong sense of 
purpose and belonging.

When such workplaces prop-
erly carry out these moves, the 
outcomes are invariably positive, 
with higher levels of employee 
loyalty, and lower rates of sick-
ness and absence. Furthermore, 
such working environments tend 
to be characterised by higher lev-
els of creativity and innovation, 
good corporate-citizenship and 
pan-organisational camaraderie. 
In short, they are better, more 
pleasant places to work. Once 
word spreads, these organisations 
get the first pick of the best talent, 
and they keep them.

The idea that organisations 
benefit from promoting employ-
ee well-being is gaining global 
traction and the UAE has been 
quick to act on this. In 2016, this 

country took the bold and innova-
tive step of appointing a Minister 
of State for Happiness. By 2017, 
organisations across the UAE, pri-
vate and public sector, created 
special roles to this end. Some 

even appointed chief happiness 
and positivity officers. All these 
measures made it evident how 
committed the country was to the 
cause and to the UAE’s National 
Programme for Happiness and 

Well-being.
At least nine workplaces in 

the UAE have completed or are 
pursuing a standard set by the 
International WELL Building In-
stitute (IWBI), which says that 

The UAE 
has been 

quick to act 
on the idea 
that offices 

are better 
places when 

they prioritise 
employee 

well-being

Being happy at work is not impossible and companies can make it happen

Hon. Chairman Najeb Yacob Alhamer | Editor-in-Chief Mahmood AI Mahmood | Chairman & Managing Director P Unnikrishnan | Advertisement: Update Media W.L.L | Tel: 38444692, Email: sales@newsofbahrain.com | Newsroom: Tel: 38444680, Email: mail@newsofbahrain.com
Subscription & circulation: Tel: 36458394 | Email:subscription@newsofbahrain.com | Website: www.newsofbahrain.com | Printed and published by Al Ayam Publishing 

TOP 

4
TWEETS

04

02

03

01

Hillary Clinton is not 
committing to en-

dorsing and campaigning 
for Sen. Bernie Sanders 
if he’s the Democratic 
2020 presidential nomi-
nee, saying “nobody likes 
him” and labeling him a 
career politician in an ex-
plosive new interview in 
The Hollywood Reporter

@CNN

President Trump is the 
best. This man is down 

to earth, normal, fun & 
real. I’m a guy that grew 
up in foster care. Lived in 
a children shelters, been 
in so many homes and now 
look at me with The Great-
est President of the Unit-
ed States of America. The 
American Dream is real.

@w_terrence

One year from today, 
the next president 

will begin her first full 
day of work. She’ll inherit 
a government in crisis, 
infected by corruption, 
and will need the exper-
tise and drive to rebuild 
it and ensure it works for 
the people. I’ve got a plan 
for that.

@ewarren

Friendship depends on 
trust and trust depends 

on having a strong sense of 
concern for the welfare of 
others. Be honest, truth-
ful and warm-hearted. 
Make compassion the ba-
sis of your determination. 
Think of what the future 
can be, not what happened 
in the past.

@DalaiLama

 Disclaimer: (Views expressed 
by columnists are personal and 
need not necessarily reflect our 

editorial stances)

plus another 200 under Nato 
command – but the EU has been 
wary of doing much more than 
criticising the heavy-handedness 
of Iraqi security forces.

In Libya, the EU’s positioning 
has been weakened by divisions 
between the north African na-
tion’s former colonial powers, 
Italy and France, but it has been 
scrambling lately to regain the 
diplomatic initiative from An-
kara and Moscow. This largely 
explains the holding of the Ber-
lin conference, and Mr Borrell’s 
bullish cheerleading for a more 
determined European role.

As for Venezuela, the EU, US 
and dozens of other nations rec-
ognise opposition leader Juan 

Guaido, rather than its president 
Nicolas Maduro, as the rightful 
head of state. On Monday, Mr 
Borrell said he would meet Mr 
Guaido in Brussels and there are 
whispers that the Dutch, among 
others, are seeking a harder EU 
stance against the Maduro re-
gime. But Mr Maduro has already 
dismissed the threat of European 
sanctions and travel bans, saying: 
“I don’t care even a little bit about 
what Europe does”.

Israel shares a similar disre-
gard to the EU, particularly in 
discussions on Palestinian state-
hood. In 2014, the European Par-
liament adopted a resolution to 
recognise Palestinian statehood 
in principle. But Benjamin Net-

anyahu’s government has exploit-
ed a lack of European consensus 
to act decisively on the issue. “We 
Europeans have been suffering 
internal divisions, and we have 
not been united enough,” Mr Bor-
rell recently lamented.

EU peacemaking is a distinct 
quantity compared to some of 
its constituent parts. Norway, 
perhaps the biggest peacemak-
er of the bloc, facilitated the 
Oslo Accords and Colombia’s 
peace agreement. It has sought 
to involve itself in many other 
intractable conflicts, including 
Haiti, Cyprus, the Philippines, 
Indonesia and Sri Lanka. France 
has traditionally tried to lead 
Europe on Middle East matters, 
including peace initiatives. From 
1958, Ireland has been the only 
country to have a continuous 
presence on UN peacekeeping 
missions.

So, why is the EU not anywhere 
near the sum total of its member 
states’ weight in foreign affairs? 
One explanation, by Christopher 
Hill, a British expert on Europe-
an politics, is that Europe suffers 
a “capability-expectations gap”. 
His eponymous 1993 paper iden-
tified the gap’s three causes – the 
inability to agree, allocate re-
sources, or to use instruments at 
the EU’s disposal. For the gap to 
be closed, the professor argued, 
European foreign policy must 
be grounded in demonstrated 
behaviour, which would require 
the EU to take decisions quickly, 
mobilise institutions and com-
mand resources. The alterna-
tive, he said, is to simply lower 
expectations.

That would mean recognising 
the EU is, in the words of a recent 
Swedish Institute of Internation-
al Affairs paper, an “unidentified 
political object” – not quite a 
state yet more than an interna-
tional organisation.

1890
The United Mine Workers 
of America is founded in 
Columbus, Ohio.

1901
Edward VII is proclaimed King 
after the death of his mother, 
Queen Victoria.

1905
Bloody Sunday in Saint 
Petersburg, beginning of the 
1905 revolution.

1906
SS Valencia runs aground on rocks 
on Vancouver Island, British 
Columbia, killing more than 130.
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the environment of an organisa-
tion is relevant to the health and 
well-being of employees.

Launched in 2014, the standard 
draws on decades of scientific re-
search and focuses on important 

areas of building design, includ-
ing the air and light.

Healthy workplaces are a criti-
cal national priority and the UAE 
has recently announced the Busi-
ness for Wellbeing Council. This 
is to encourage well-being in the 
offices whether through initia-
tives such as flexible working, 
access to counselling services or 
mindfulness sessions.

Headed by the Minister of State 
for Happiness, Ohood Al Roumi, 
the council comprises eight of the 
UAE’s largest employers (Majid Al 
Futtaim Group, Landmark Group, 
Emirates NBD, Etihad Airways, 
Aldar Properties, Emirates Air-
lines, Unilever and Cisco). These 
companies, between them, em-
ploy around a quarter of a million 

people, which represents a mas-
sive opportunity for social good 
in the country.

On a personal level, I have been 
involved in workplace well-be-
ing initiatives over the past five 
years. I have delivered courses 
on mindfulness-based stress re-
duction to groups of employees 
from several organisations. When 
leading these sessions, it always 
strikes me how valuable many of 
the participants find these ses-
sions. I frequently hear reports 
from the groups about improved 
sleep, better relationships and an 
enhanced ability to deal with the 
psychological rough and tumble 
of the office.

A workplace well-being agenda 
that goes beyond balloons and 
cupcakes can have a substantial 
and lasting impact on peoples’ 
lives. However, in addition to 
helping people cope with stress, 
we should aim to reduce the 
sources of stress. For example, 
unrealistic deadlines, job insecu-
rity, lack of autonomy, bullying, or 
managers with poor interperson-
al skills, to list a few.

For sure, promoting employee 
well-being is good for the bottom 
line. But this should not be the 
key driver. We should promote 
well-being because it is the right 
thing to do and because humans 
care about other humans. 

Being happy at work is not impossible and companies can make it happen
People even fall ill when 

they have to go onto a toxic 
workplace day after day. 
It does not take a degree 

in economics to figure out 
that none of this is good 
for organisations. A toxic 

culture affects productivity, 
hits their bottom line, and 

keeps companies from 
attaining their objectives. 

Bahrain must conserve and 
enrich its precious topsoil

The agricultural sector in Bahrain is facing daunting chal-
lenges mainly due to oppressive weather conditions 
which requires the farmers to tend to their farms even 

when the temperatures touch 45 degree Celsius. The falling 
water levels and increasing costs of farming is making the 
going even tougher for the farmers leading to a rise in loan li-
abilities and inability to spend on key farming equipment such 
as the sunshade nets that provide the much-required shade to 
the crops. These conditions are increasingly contributing to 
two situations, firstly the farmer is reaching the end of the road 
as far as agriculture is concerned and selling his land to real 
estate developers, this in turn is causing the rise of urbaniza-
tion. Secondly, the farmer himself is moving to the cities after 
disposing the land causing migration related problems, as the 
cities struggle with meagre resources in supporting the influx 
of migratory population.

These conditions are triggered mainly because the state 
of affairs on the agricultural front are steadily declining as 
the farmers battle critical conditions arising due to anthro-
pogenic and climate change related reasons leading difficult 
economic conditions. The changing climate, rising pollution 
levels and falling viability in agriculture is forcing the farming 
community world-wide to urgently look for alternative means 
of livelihood. This is also causing the food security conditions 
of various nations to be in trouble as the main food producers – 
farmers are going out of business. This trend needs to be arrest-
ed before the cumulative global food scarcity crisis gets out of 
control and puts the human existence in risk. There are many 
factor’s contributing to the difficulties of the Agri-sector, but 

the main challenges are in the form of fall-
ing water levels and deterioration of the soil 
quality. These issues alone are sufficient to 
bring the sector to its knees. Bahrain too has 
been a witness to these problems plaguing 
the farmers as the topsoil in the kingdom 
has rapidly worsened in its quality due to 
pollution, urbanization and salinization.

The water related woes of the farmers 
are still manageable as in todays techno-
logically advanced times it is possible to 
ensure research and development on crops 
that have high nutrition and fiber content 
and that can ensure high crop yield with 
less water commitment. But soil conditions 
cannot be negotiated or “managed”. An 
acceptably good quality of soil is a non-ne-
gotiable requirement or to be more specific, 
a fertile topsoil is a must if the crops were 
to even survive. This requirement becomes 
even more essential in an arid geographic 
location such as that of Bahrain. Topsoil 
contains all the required nutrients that 
plants need to survive and be productive 
and in order to protect this natural asset, 

the leaching of the salt is critical. This can be possible only 
with an effective drainage mechanism.

Additionally, the region wise tabulation and indexing of land 
quality is crucial as this can not only create a baseline data but 
also help in keeping a tab on the improving or deteriorating 
quality of the land. There is also an urgent need to declare the 
topsoil as a protected natural resource and hence must have 
stringent laws governing its conservation, this will dissuade 
the erosion of this asset. The authorities can also engage the 
farming community and general population on the importance 
of the topsoil and create awareness, this can aid immensely 
in conserving the same. These measures can script a turn-
around for the Agri-sector and ensure that the difficulties of 
the farming community and conservation of the topsoil are 
both attended to in one go.

The topsoil is the essence of agriculture and backbone 
to food security. In fact, the formation of an inch of topsoil 
requires nearly 500 years as topsoil mainly derives from rock 
that needs to be broken into small fragments through a long 
process of chemical weathering which eventually enables 
the plants to get a hold in the rock fissures and start growing 
and add organic matter. Given the unique value of this natural 
resource every effort must be made to protect the same, more-
over in these challenging economic times that are witnessing 
fluctuating oil prices, investing on the well-being of agriculture 
and its constituent elements will be in the best interests of 
Bahrain as a robust Agri-sector will not only reduce the import 
bill for food items which will not only have a cascading effect 
in increasing public confidence and improving food security, 
but will also help in developing agriculture as a much needed 
alternative to an oil based economy.

KOTA SRIRAJ

The falling 
water levels and 

increasing costs of 
farming is making 

the going even 
tougher for the 
farmers leading 
to a rise in loan 

liabilities and 
inability to spend 

on key farming 
equipment such 
as the sunshade 

nets that provide 
the much-required 
shade to the crops.  


