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Women need more workplace support
Bahrain FinTech Gender Balance Report 2020 throws light on challenges Bahraini women face in the worksplace 

TDT | Manama 

A greater amount of focus is 
required to achieve gen-
der balance in workplac-

es in the Kingdom, where chal-
lenges are in plenty for Bahraini 
women, a new gender balance 
report says. 

The report, which endorses 
the best practices and recom-
mendations aligned with the 
Supreme Council of Women, 
measures the progress of the 
female in three areas and sin-
gles out employment as the area 
having the most disparity in the 
Kingdom. 

Education and society are the 
other two areas the report sur-
veyed to identify the existing 
gap between male and female 
workforce.

According to the Bahrain 
FinTech Gender Balance report 
2020, differences between male 
and female in the field of em-
ployment in the Kingdom was 
at 5.7 per cent. 

Globally, the labour participa-
tion rate for males and females is 
at 68.3pc versus 47.2pc, respec-
tively, the report says. 

The report also expresses con-
cerns on the considerably lower 
than the global average of the 
female participation rate in the 
MENA region, which is now at 
26.1pc - a “very high disparity 
in the employment market,” the 
report points out. 

In Education, according to the 
report, the disparity between 
male and female graduates is 
relatively low at 4.7pc. 

Out of the three sectors stud-
ied, society, the report says, is 
the lowest category of concern 
with a disparity of 2.3pc. 

Women enjoy greater social 
support 

The report finds that wom-
en enjoy widespread support in 
Bahrain, owing to several initi-
atives launched in her favour. 
“This includes work-life balance, 
family support, funding oppor-
tunities and other factors.”

The report, which also analy-
ses opportunities for females in 
the FinTech space, finds only a 
narrow gap exists between male 
and female general employees, 
where 30 pc of the FinTechs 
surveyed have female in their 
founding team. 

The Gender Balance report 
attributes this achievement to 

Bahrain’s readiness to venture 
into the FinTech field in regards 
to having the overall foundation 
for talent, infrastructure, pro-
grams, and regulations. 

Financial services industry
In Bahrain’s financial services 

industry, the report sees a gradu-
al increase in female representa-
tion, where the rise is 3.3pc over 
the last ten years. 

The increase is attributed to 
an uptick in job opportunities in 
the industry, with the focus be-
ing is on innovation and strategy. 

However, according to the 
Bahrain Ministry of Education, 
there is a gradual decrease in 
female representation in degrees 

that are relevant to the finan-
cial services industry. Bahrain 
now has 3,718 female Bahraini 
employees, compared to 5,712 
male employees in the financial 
services industry.

ICT Industry
The ICT industry in Bahrain, 

the report points out, remains 
as a male-dominated industry, 
with only 1,523 female employ-
ees, compared to 5,700 male em-
ployees. 

Citing an uptick in training 
programmes for developing the 
technical skills of females, the 
report expects things to get bet-
ter in the coming years. 

Bahrain, the report, citing 

Startup Genome report 2019, 
says have a globally high per-
centage of female founders, but 
that is lower in the context of 
FinTech, where the number of 
female founders is 30pc of the 
surveyed FinTechs. 

The upper-management in 
FinTechs also appears to share 
similar results while general 
employees otherwise suggest a 
narrower gap between male and 
female, the report adds. 

The recommendation
The report recommends pro-

moting opportunities in the in-
dustry in the upcoming years 
regardless of sex, to increase 
female representation in 
upper-level manage-
ment by implementing 
national targets for fe-
male board positions 
and promote a flexible 
working environment 
to encourage female em-
ployment among others. 

The report also rec-
o m m e n d s  e n -
c o u r a g i n g 
s t u d e n t s 
to  pursue 
S T E M  d e -
grees as it will lay 
the foundation and lower the 
barrier to entry to emerging 
industries. 

C a p a c i t y  b u i l d i n g , 

mentorship and training are the 
other areas the report suggests 
improvement to alleviate the 
challenges faced by employees 
to improve their career oppor-
tunities. 

The report also points out that 
Bahrain has recorded advanced 
efforts in balancing the ex-
isting gap between male 
and female, specifically 
in the financial sector. 
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The report 
identifies that 
the employ-
ment factor 

has resulted in 
a greater gap 
between male 

and female than 
the factors of 
education or 
society. The 

above diagram 
shows a rep-

resentation of 
the average gap 
between male 
and female re-

spondents

Bahrain Chamber restructures committees, 15pc women participation
• The restructuring 
aims to empower the 
private sector and bolster 
the national economy

• 15pc of the 
total members are 
now women

TDT | Manama 

Bahrain Chamber announced 
restructuring its committees 

with new members, which now 
have 15 per cent women partic-
ipation. 

The chamber now has 110 
members on its ten committees, 
which would now consolidate 

efforts to empower the private 
sector and bolster the national 
economy.

Explaining the move, Head 
of Bahrain Chamber’s Steering 
Group Sonia Janahi said the re-
structuring, which changed 30 
pc of the committee members, 
expanded the committees and 
ensured diverse participation. 

The restructuring is in line 
with the committees’ guidebook 
approved by the 29th board 
of directors and endorsed by 
the board and the executive  
bureau.

During a virtual meeting held, 
members discussed the scope of 
the committees, its guidebook, 
and a new performance evalua-
tion mechanism. 

Steering group members
The Chamber’s steering Group 

which coordinate the commit-
tees has Ahmed Al Saloom as 
deputy head, Basim Al Saie as 
representative of the Executive 
Bureau, and former heads of 
committees Abdulhakeem Al 
Shemeri, Hamed Al Zayani, Dr 
Abdulmajeed Al Awadhi, and 
Ahmed Nema, as consultants.Chamber officials during a virtual meeting

110
The chamber now has 
110 members on its ten 

committees


