
More than 4,700 jobseek-
ers in Bahrain have 
secured employment 

through the government’s “three 
job offers” initiative, according 
to the Ministry of Labour, which 
said the programme has shown 
steady results under the National 
Employment Platform.

By the end of 2025, the scheme 
presented 18,657 registered job-
seekers with at least three job 
opportunities or interviews; 
4,746 of these subsequently en-
tered employment through plat-
form-listed vacancies.

The Ministry of Labour said 
the figures reflect only those 
officially recorded as insured 
employees with the Social In-
surance Organisation, meaning 
the total number of individuals 
entering private-sector jobs may 
be higher.

In its parliamentary response, 
the ministry noted no clear ev-
idence of jobseekers avoiding 
specific types of roles. It stated 
that application patterns show 
continued engagement across 
available vacancies..

It also clarified that all job list-
ings are reviewed and present-
ed with full transparency. “The 
jobseeker chooses the vacan-
cies that suit his qualifications 
through the National Employ-
ment Platform,” the ministry 

said, adding that applicants are 
given full details including sala-
ry, job type, employer name, and 
working conditions.

Foreign Labour Fees Support 
Bahrainisation Drive

The Ministry of Labour 
confirmed that 80% of fees 
collected from foreign labour 
are transferred to Tamkeen, 

which uses the funds to support 
programmes aimed at boosting 
Bahraini employment in the 
private sector, including wage 
support, entrepreneurship, and 
business development initia-
tives.

In a parliamentary response 
to MP Abdulhakim Al Sheno, the 
ministry also outlined stricter 
enforcement measures against 

labour market violations, includ-
ing employing foreign workers 
without valid permits. It reaf-
firmed that Bahrainisation re-
quirements apply across all sec-
tors at varying levels depending 
on job demand.

It added that companies fail-
ing to meet Bahrainisation tar-
gets are required to pay BD500 
per foreign work permit per 
month, while compliance is also 
mandatory for participation in 
government tenders.
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Find Jobs via  

Three-Offer Scheme 

Labour Fees & 
Bahrainisation

• 80% of foreign labour fees 
go to Tamkeen to support 
Bahraini employment 
programmes. 

• Employers face BD500 
monthly fee per foreign 
worker if Bahrainisation 
targets are not met. 

• Wage support covers up 
to 70% in year one, reduc-
ing over three years. 

• Support ceilings: BD800 
(graduates), BD600 
(diploma), BD450 (school 
level). 

• Job platforms linked 
to qualification-based 
matching and verified 
vacancies. 

Yousif Khalaf, Minister of Labour Abdulhakim Al Sheno, MP

“The jobseeker 
chooses the 

vacancies that suit 
his qualifications 

through the National 
Employment 

Platform,”

Committee Plan to Define 
Basic Living Needs

MPs in Bahrain are set 
to debate on Tuesday 
a proposal to amend 

the Kingdom’s social securi-
ty law by establishing a new 
committee tasked with deter-
mining the minimum cost of 
basic living.

The plan, originally intro-
duced as a full replacement for 
Law No. 18 of 2006 on social 
security, has been significantly 
revised by Parliament’s Ser-
vices Committee. Instead of 
introducing a new framework, 
lawmakers recommended add-
ing a single article to the exist-
ing law.

The amended proposal 
would create a committee 
chaired by the relevant minis-
ter, with representatives from 
government entities and the 
private sector. The body would 
define the minimum cost re-
quired for basic living needs 
and review it at least once 
every three years, or sooner 
if necessary, in line with price 
and living condition changes.

The original draft law in-
cluded 19 articles covering eli-
gibility for assistance, payment 
mechanisms, application pro-
cedures, and the establishment 
of a social security fund. It also 
proposed top-up support for 
Bahraini families whose in-

comes fall below a defined 
minimum living threshold.

However, government au-
thorities argued that a new 
law was unnecessary, stating 
that existing legislation already 
covers most provisions. They 
also raised concerns over con-
stitutional compatibility, over-
lap with unemployment insur-
ance rules, and the potential 
financial burden of expanded 
welfare coverage.

The Ministry of Social De-
velopment reported that 17,581 
individuals were receiving so-
cial security benefits as of the 
November 2024 cycle, includ-
ing elderly citizens, widows, 
divorced women, families, and 
persons unable to work.

The Services Committee 
recommended approval of the 
revised proposal in principle 
by unanimous vote, paving the 
way for Tuesday’s parliamen-
tary debate.

Women Dominate 
Employment Rolls

Women made up the 
majority of Bahrain’s 
registered jobseekers 

in 2025, according to figures 
the Labour Ministry released 
in response to an inquiry by MP 
Mohammed Al Olaiwi.

The ministry reported that 
15,433 people were registered as 
jobseekers that year, including 
10,950 women and 4,483 men, 
highlighting a significant gender 
imbalance across the employ-
ment database.

In the final months of the 
year, a large-scale employment 
drive placed 4,746 individuals 
into jobs between 28 September 
and 31 December 2025. 

A total of 5,587 people reg-
istered between September–
December period, while 2,863 
businesses posted vacancies 
on the National Employment 
Platform for candidate nomi-
nations and hiring. The min-
istry noted that salaries under 
the scheme ranged from BD350 
for entry-level positions to over 
BD1,000 for specialised roles.

It also confirmed that women 
dominated higher education 
categories, accounting for 81 per 
cent of jobseekers with bache-
lor’s degrees and above. Com-
menting on the findings, Labour 
Ministry officials said there is 
no fixed timeframe for placing 
all jobseekers, as employment 
depends on market demand, 
job suitability, and candidate 
preferences.

“The final choice rests with 
both the jobseeker and the em-
ployer,” the ministry said, add-
ing that applicants must active-
ly apply for suitable vacancies 
through the national platform.

Mohammed Al Olaiwi, MP

The Labour Ministry stat-
ed that while no formal 
ministerial decision has 

been issued under Article 12 of 
Law No. 74 of 2006 on disability 
employment, the Civil Service 
Bureau has already identified 
around 72 government job titles 
where people with disabilities 
will receive hiring priority.

In a reply to MP Mohammed 
Al Marafi during the fourth ses-
sion of the sixth legislative term 
(2022–2026), the ministry clari-
fied that the law allows, but does 
not oblige, the Labour Minister 
to issue a decision after Cabinet 
approval, and therefore the ab-
sence of such a decision does not 
constitute a legal breach.

The ministry added that cre-
ating a single fixed list of roles is 
complex due to varying disability 
types and individual skill assess-
ments, stressing that recruitment 
decisions remain case-specific.

Despite this, coordination 
with government entities is on-
going, and support measures are 
already in place, including train-

ing programmes with Tamkeen 
and a wage support scheme in-
troduced in April 2025 offering 
up to 80% support in the first 
year for employees with disa-
bilities.

According to official figures, 
288 jobseekers with disabilities 
were registered up to October 
2025, while 1,589 vacancies were 
made available for them. In the 
private sector, 1,302 persons with 
disabilities were employed as of 
November 2025.

72 Government Jobs 
Prioritised for Disabled Hiring

“Ensure real employment 
opportunities that match 

the abilities of people 
with disabilities.”
MP Mohammed Al Marafi

Mamdouh Al Saleh, Chairman of 
Parliament’s Services Committee 

Growth of Public Transport Network

“We remain 
committed 
to building 
an integrated 
transport system 
that enhances 
mobility and 
efficiency in line 
with Bahrain 
Economic Vision 
2030.”

Dr. Shaikh Abdullah bin 
Ahmed Al Khalifa, Min-
ister of Transportation 

and Telecommunications af-
firmed that the Bahrain is con-
tinuing its efforts to develop and 
strengthen a sustainable public 
transport system that aligns 
with the best international prac-
tices, supporting its vision for 
more connected, efficient, and 
high-quality cities in line with 
sustainable development goals.

He noted that World Public 
Transport Day, launched by the 
International Association of 

Public Transport, serves as 
an important occasion to 
highlight the vital role pub-
lic transport systems play 
in supporting sustainable 
urban mobility, improving 
traffic flow, and enhancing 
community connectivity. 
He reaffirmed Bahrain’s 
commitment to participat-
ing in global efforts that 
promote sustainable urban 
transport and its objectives.

The Minister explained 
that the Ministry’s strategic 
priorities focus on further 

developing land transport 
infrastructure, diversifying 
public transport options, 
and improving operational 
efficiency, alongside sup-
porting policies that en-
courage greater use of pub-
lic transport. These efforts 
align with Bahrain Econom-
ic Vision 2030 and national 
plans aimed at building an 
integrated transport system 
that improves mobility, en-
hances traffic efficiency, and 
supports progress toward 
carbon neutrality by 2060.

The Minister added that the 
public transport system demon-
strated its resilience under var-
ious conditions, continuing 
to operate efficiently despite 
what he described as “heinous 
Iranian attacks,” ensuring un-
interrupted service to the com-
munity. In March 2026 alone, 
the system recorded an 80% 
operational rate, with a total of 
782,931 trips and an average of 
25,256 daily journeys, helping 
ensure continuity of mobility 
and meeting daily transporta-
tion needs.

Bahrain Network Size:
• 600+ bus stations
• 26 bus routes
• Over 39,500 km covered 

daily
Passenger Usage:
• 116+ million passengers 

transported since 2015 
redevelopment (up to March 
2026)

March 2026 Performance:
• 782,931 total trips
• 25,256 average daily trips
• 80% operational rate

KNOW

BETTER

No VAT Relief for Clubs

The govern-
ment urged 
Parliament 

to reconsider a draft 
bill seeking to intro-
duce a zero VAT rate 
on social welfare 
services and relat-
ed goods supplied 
to social, cultural, 
youth, and sports associations 
and private bodies.

In its official memorandum 
on the proposed amendment to 
Article 53 of the VAT Law (De-
cree-Law No. 48 of 2018), the 
government said it understood 
the proposal’s intent but argued 
that such a tax exemption was 
unnecessary.

It noted that these organ-
isations already receive sub-
stantial state support through 
direct grants, access to land and 
facilities, training programmes, 
advisory services, and other 
institutional assistance.

The proposal, submitted by 
Parliament, aims to extend ze-
ro-rating benefits to services 
provided to civil society organ-
isations. MPs argued that such 

groups should receive support 
similar to the education and 
health sectors due to their pub-
lic benefit role.

However, the government 
stressed that VAT policy must 
remain neutral and broad-
based, and that social support 
objectives are better achieved 
through targeted state assis-
tance rather than tax exemp-
tions.

It further warned that in-
troducing a zero rate could re-
duce public revenue and allow 
input tax recovery, creating an 
indirect fiscal burden. The gov-
ernment also highlighted the 
absence of a financial impact 
assessment detailing poten-
tial revenue losses or affected 
transactions.


