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Retirement security
Bahrainis working in GCC states to contribute 1% toward unemployment insurance

Mohammed Darwish
TDT | Manama

Bahrainis working in other 
GCC states would pay 1 
per cent of their insured 

wage into unemployment in-
surance, with employers paying 
the same, under amendments to 
the GCC’s unified system for ex-
tending social insurance cover 
that the Shura Council is due to 
discuss on Sunday.

The change forms part of a 
draft law attached to Decree 
No. 38 of 2025 approving a legal 
instrument to amend parts of 
the unified system that applies 
to GCC citizens employed out-
side their home country in any 
member state.

Shura Council committees 
said the move would add an un-
employment insurance branch 
to the scheme and send extra 
cash into Bahrain’s Unem-
ployment Insurance Account, 
without having any direct ef-
fect on the state budget, either 
on public revenue or recurrent 
spending.

Impact
The Financial and Economic 

Affairs Committee said the main 
impact would be cash inflows to 
the Unemployment Insurance 
Account through deductions 

from the wages of Bahrainis 
working across the Gulf.

It described this as positive 
for the account, while stressing 
it would not change the budget 
balance.

The contribution rate is set at 
1 per cent from the worker and 
1 per cent from the employer, 
matching the percentage stat-
ed in Article 6 of Decree-Law 
No. 78 of 2006 on unemploy-
ment insurance, the committee  
said.

Representatives of the Social 
Insurance Organisation told the 
committee the core new addi-
tion was the unemployment in-
surance branch, while the wid-
er set of amendments aims to 
update current procedures and 
improve efficiency, including 
by strengthening the technical 
channels used to collect con-
tributions.

Procedures
They said GCC states have fol-

lowed shared procedures for 
years, but the amendments seek 
updated mechanisms and im-
proved collection methods.

They described the registra-
tion process under the system.

The Gulf employer submits 
the required documents to the 
insurance body in the state 
where the person works.

After the application is re-
viewed and officially approved, 

it is sent to the insurance au-
thority in the worker’s home 
state to complete the remaining 
steps.

Once final approval is issued, 
the employer begins deducting 
the contributions from the em-
ployee and transferring them to 
bank accounts designated for 
the system.

System
In a letter dated 19 January 

2026, the Ministry of Foreign 
Affairs said the unified system 
stems from GCC aims of closer 
co-ordination and integration 
among member states, and of 
protecting citizens’ rights after 
retirement so they receive bene-
fits as if they were in their home 
countries.

The ministry said this sup-
ports social stability for citi-
zens working outside their 
states and encourages labour 
mobility within the bloc, citing 
a decision of the GCC Ministerial 
Council at its 162nd session on 
28 November 2024.

The Bahrain Free Labour 
Unions Federation (Al Hurr) 
backed the draft law.

The General Federation of 
Bahrain Trade Unions said it 
viewed the bill as a positive step 
that would support workers’ 
stability and protect their rights.

Practical training 
programmes for 
needy families
Hasan Barakat
TDT | Manama

Behind every food basket 
delivered and every small 

business launched stands a 
story of resilience.

Kaaf Humanitarian, a Bah-
rain based non-profit-organ-
isation, has built its work 
around these stories, focusing 
not only on aid but also on re-
storing confidence and stabil-
ity to families facing hardship.

For many households, the 
first contact with Kaaf Hu-
manitarian begins during a dif-
ficult moment, whether due to 
sudden financial strain, medi-
cal expenses or loss of income.

The organisation assesses 
each case carefully, ensuring 
support reaches those most 
in need while protecting their 
privacy and dignity.

But what sets Kaaf Human-
itarian apart is what happens 
after the initial support.

Rather than allowing fam-
ilies to remain dependent on 
assistance, the organisation 
works with them to build 
something lasting.

Through practical training 
programmes, families are en-
couraged to rediscover their 
skills.

Some begin producing tradi-
tional foods from their kitch-
ens, others prepare incense 
or package honey, while some 
explore small home based ven-
tures built around crafts or 
local recipes.

The training covers quali-
ty control, pricing and basic 
marketing, helping families 
understand not only how to 
produce but also how to sell.

The income generated from 
these projects belongs entirely 
to the families. For many, the 
first sale is more than a finan-
cial transaction.

It is a moment of regained 
confidence.

Dr Jameela Al Salman, Head of Shura’s 
Services Committee

KNOW WHAT

The unified system 
stems from GCC aims 

of closer co-ordination 
and integration among 

member states, and 
of protecting citizens’ 
rights after retirement 
so they receive benefits 
as if they were in their 

home countries.

KNOW WHAT

Kaaf Humanitarian’s 
mission is simple yet 

powerful. Help in times 
of need, and then help 
people stand on their 

own feet.


