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Bahrain and Syria explored ways to strengthen bilateral relations, address issues of mutual interest, and review regional and international developments. This came as His Royal Highness Prince Salman bin Hamad Al Khalifa, the Crown Prince and
Prime Minister, yesterday met with His Excellency Mohamad Ali Ibrahim, Ambassador of Syrian to the Kingdom of Bahrain, at Riffa Palace. H.E. Ambassador Ibrahim expressed his appreciation for HRH Prince Salman’s commitment to strengthening

Bahrain-Syrian relations, and wished the Kingdom continued growth and prosperity. His Highness Shaikh Isa bin Salman bin Hamad Al Khalifa, Minister of the Prime Minister’s Court, also attended the meeting.

Praise for royal
support to advance
women’s progress

TDT | Manama

is Majesty King Hamad

bin Isa Al Khalifa and
His Royal Highness Prince
Salman bin Hamad Al Khal-
ifa, the Crown Prince and
Prime Minister, yesterday
received cables of congrat-
ulations from Her Royal
Highness Princess Sabee-
ka bint Ibrahim Al Khalifa,
Wife of HM the King and
President of the Supreme
Council for Women (SCW),
on the occasion of Bahraini
Women’s Day 2025.

Today’s celebration car-
ries the theme “Bahraini
‘Women: Distinction, Crea-
tivity, Innovation.”

In her message, HRH
Princess Sabeeka highlight-
ed the significant progress
of Bahraini women as ac-
tive partners in the King-
dom’s comprehensive de-
velopment, noting that their
regional and international
recognition is a direct result
of His Majesty’s sustained
support.

She emphasised that the
SCW, under HM King Ham-
ad’s guidance, remains com-
mitted to initiatives that
empower women, elevate
their status, and ensure
their participation across
political, economic, social,
and cultural sectors.

His Majesty responded
with a cable of thanks, com-
mending HRH Princess Sa-
beeka and the scw for their
efforts in advancing wom-
en’s roles and achievements.

HRH Prince Salman
praised the successes of
Bahraini women under the
leadership of HM the King.

The message showed
women are afforded oppor-
tunities for advancement,
innovation, and leadership
in various sectors.
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Job integrity

Labour Ministry rechecks unemployment benefit lists to safeguard applicants

Mohammed Darwish
TDT | Manama

obseekers’ rights are be-
J ing reinforced on Bahrain’s
National Employment
Platform through extra checks
on vacancies and a re-exami-
nation of unemployment ben-
efit lists, His Excellency Yusuf
Khalaf, Acting Labour Minister,
has told mps.
Replying to a question from
MP Mohammed Salman Al
Ahmed, H.E. Khalaf said the La-

bour Ministry had putin placea |

range of regulatory and service

steps aimed at protecting people |

looking for work.

These include a fresh review
of those who receive unemploy-
ment allowance and compensa-
tion, and an online service on
the National Employment Plat-
form for complaints and enquir-
ies about vacancies, interviews,
attendance dates, training and
unemployment insurance, so
each stage of recruitment passes
through a clear, recorded chan-
nel.

Complaints

Responding to complaints
about clashing accounts from
employers and jobseekers, H.E.
Khalaf said the ministry does
not accept information sent di-
rectly by employers as fact.

No outcome is entered into
the system, he added, until a
ministry employee has checked
it and is satisfied that the pro-
cedure has been followed in the
proper way, so jobseekers are
not harmed by wrong or incom-
plete statements.

He said the ministry had also
formed a grievance committee,
with online slots to file and fol-
low up cases.

The panel looks at practical
and personal grounds raised by
jobseekers as part of the ongo-

H.E. Yusuf Khalaf

ing review of those who receive
unemployment allowance and
compensation.

Record

According to the ministry, a
jobseeker’s record stays active
in the employment and training
system and is counted within
unemployment figures even if
benefit payments stop for any
reason.

A person is only removed from
the jobseeker lists once they are
registered with the Social Insur-
ance Organisation as an insured
employee or as the holder of a
commercial registration.

H.E. Khalaf stressed that the
ministry does not pick candi-
dates or phone them to offer
jobs.

Instead, he said, jobseekers
choose posts that match their
qualifications through the Na-
tional Employment Platform
using the eKey.

Details

They can see full details of
each vacancy, including sala-
ry, job title, qualification, spe-
cialisation, workplace location,
working hours, full-time or part-
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— H.E. YUSUF KHALAF, ACTING LABOUR
MINISTER

time, and any dress code.

Employers begin the process
by entering the vacancy and its
details on the platform.

The ministry then checks sal-
ary, qualification and specialisa-
tion against the needs declared
by the employer.

Once the required conditions
are met, the vacancy is opened
for jobseekers to nominate
themselves.

Guidance

The minister added that the
platform’s automated system
gives guidance to jobseekers
who have no previous work ex-

perience and have not applied
for enough vacancies.

If they still fail to put them-
selves forward for suitable roles,
they are called in for a guidance
meeting with an employment
specialist, who explains how the
application process works.

To reduce disputes between
jobseekers and employers, the
ministry has decided that all
interview invitations are doc-
umented through the govern-
ment notifications system using
four channels: SMS text message,
e-mail, the jobseeker’s account
on the platform and the gen-
eral government notifications
platform.

Result

Interviews are held at the
ministry’s headquarters in the
presence of a named employee,
who records what takes place
and logs the result.

The ministry said each job-
seeker’s account now carries
a record of the vacancies they
have nominated themselves for
and the outcomes of interviews
as entered by the employer.

The system requires the em-
ployer to state the reasons for
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The Ministry of Labour
has also formed a griev-
ance committee, with
online slots to file and
follow up cases.

any rejection, whether the de-
cision came from their side or
from the jobseeker.

Outcome

Both parties can see the ap-
proved outcome once it has been
checked by a ministry employee,
giving jobseekers the chance
to file an appeal or ask for any
entry they believe to be wrong
to be reviewed.

The ministry added that it will
go on working with the Council
of Representatives to develop
employment services and pro-
tect jobseekers’ rights in line
with current laws and proce-
dures.

H.E. Khalaf also said that
statements from employers af-
ter interviews held outside the
ministry building, for example
claims that a jobseeker did not
answer phone calls, are not tak-
en on trust.

In such cases, the ministry
sends an official notice asking
the jobseeker to attend its offic-
es, where both sides are brought
together in the presence of an
employment specialist to keep
the process transparent and bal-
anced.



