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The Embassy of the Republic of Korea 
is organising a forum on ‘2018 Korea 

– Bahrain Healthcare’ on January 30, 
2018 at the Diplomat Radisson Blu Hotel. 

The event, held under the patronage 
of Lt. Gen. Dr. Shaikh Mohammed bin 
Abdulla Al Khalifa, President of the 
Supreme Council of Health, will present 
the most updated health technologies and 
strategies in Korea as well as the status of 
Korea healthcare Industry & Korea – 
Bahrain Cooperation Plan (KHIDI). This 
will be followed by a networking dinner 
among participants. 

Sponsored by the Supreme Council 
for Health, The Ministry of Health of 
the Kingdom of Bahrain, the Ministry 
of Health and Welfare of the Republic 
of Korea and the Korea Health Industry 
Development Institute (KHIDI), the 
forum will host a number of Korean 
Hospitals such as: Seoul National 
University Hospital (SNUH), Yonsei 
University Health System and Korea 
University Medical Center. 

Besides, two Korean institutions, 
one specialized in Stem Cell sciences 
– CHA Meditech - and Gene-analysis 

–Macrogen, will also participate in the 
forum. 

The Supreme Council of Health has 
signed an agreement with the Health 
Insurance Review and Assessment 

of Korea to help establish a health 
information system infrastructure for the 
implementation of the National Social 
Health Insurance Program (SEHATI) in 
the Kingdom of Bahrain. 
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It is argued that innovation in small nations is 
underpinned by networks and flow of knowledge 

among many entities including public, private and civil 
society. Research on small country innovation systems as 
is evident in the case of Singapore, Finland, and Bahrain 
reveals that metrics for innovation in small nations 
(defined as ones with   a populations between 1.5- 10 
million) is  not measured by conventional indicators like 
population, geographic area, and GDP but by knowledge 
flow, industrial policy, governance of R&D, and human 
capital.

However, another way to look at the innovation capacity 
is to measure GDP per capita. This measure shows that 
countries like Kuwait and Singapore are classified as part 
of high-scale nations. This implies that small nations 
are qualified to be classified as innovative under the 
conditions they have sound investment in R&D per capita 
that result in growth. This means that limited natural 
resources is not a constraint since small nations can be 
overcome scarcity of resources by providing an enabling 
environment that supports cultural diversity, knowledge 
absorption from global networks, and industrial policies 
to promote FDI and export of technology. 

In a globalized market economy, small nations as 
well as SMEs face the challenge posed by multinational 
enterprises. To be able to contribute to innovation, small 
nations need to develop their technological infrastructure 
and alliances in R&D. The case of bio-technology policy 
in Estonia showed positive results in terms of enhancing 
innovative capacity through technology transfer. This 
can be explained by the fact that small countries have 
the advantage to induce favorable business opportunities 
and conditions for collaborative networks in science and 
technology at regional and global arenas. 

Besides, research shows that FDI and innovations 
clusters can contribute to a country’s core competences 
when aligned with a national strategy for innovation. In 
essence, small countries can leapfrog and catchup since 
they have some advantages in being focused, flexible, and 
dynamic in framing their innovation strategy. However, 
necessary conditions for success include transparency 
and good governance. 

At the regional context, regional enterprises in GCC 
in the fields of education and industry like the case of 
Arabian Gulf University, Alba and GPIC represents 
a good example of regional cooperation to enhance 
competitiveness and sustainability. This calls for more 
focused regional alliances in science, technology and 
innovation to establish a critical mass of scientists and 
researchers to make breakthroughs.  

The EU experience in national innovation system 
is insightful. For example, the Finnish model was 
underpinned by seamless cooperation among industry 
and academia and quality education. This model was 
adequate due to its capacity to attract foreign investment 
and form clusters and networks. Another good example 
was set by Singapore and Ireland which was founded by 
FDI, transfers of technologies, education and industrial 
policy, science alliances, and entrepreneurship. In sum, 
the success of small-scale national innovation systems is 
dependent on harnessing human and social capitals and 
aligning economic and innovation policy.
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DANAT employees 
get HRD diploma

Manama

The Bahrain Institute for 
Pearls & Gemstones 

(DANAT) announced that 
its employees received ‘HRD 
Antwerp Certified Diamond 
Grader’ Diploma following 
the completion of DANAT’s 
first externally taught 
gemology course, provided 
by HRD Antwerp.  

HRD, DANAT said, is 
Europe’s leading authority in 
diamond certification. 

The course held in 

September 2017 was 
attended by 13 Bahraini staff 
members, which included 
Trainee Gemmologists as 
well as individuals from 
DANAT’s Education and 
Client Services Departments. 

The training focused on 
the properties of diamonds, 
how to analysis diamonds 
using specialist equipment, 
the implementation of 
the ‘4Cs’ according to 
international standards for 
grading polished diamonds 

as well as how to identify 
imitation diamonds. 

All the participants passed 
the practical and theoretical 
examinations held to achieve 
the ‘HRD Antwerp Certified 
Diamond Grader’ Diploma. 

DANAT CEO, Kenneth 
Scarratt said, ‘The excellent 
results achieved by the 
DANAT trainees during this 
HRD programme as well as 
those projected for other 
curriculums will inevitably 
and greatly enhance the 

services offered.”
The Bahrain Institute 

for Pearls & Gemstones 
(DANAT), established by 
the Bahrain Mumtalakat 
Holding  Company 
(Mumtalakat) in July 2017, 
aims to establish itself as the 
window into international 
markets, serving both local 
and global clients and 
bolstering the reputation of 
the Kingdom as a leading 
centre for gemstone 
expertise.  
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